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The  
2016 HR Excellence   

A W A R D S

Welcome to The HR Excellence Awards
Designed to showcase outstanding Human Resource achievements in Manitoba, HRMAM’s HR 
Excellence Awards honour employers and individuals who are leaders in diversity, development,  
impact, and innovation.

Thank you for joining us this evening for the 14th annual HR Excellence Awards. Your support  
for the dedication, talent and hard work of Manitoba’s HR professionals and business leaders  
will not go unnoticed. 

Tonight’s event will showcase nominees in six Business Excellence Award categories as well as four 
Professional Excellence Award categories. Award recipients will be announced live during the event.

For the first time, Business Excellence Awards will be awarded in both a small/medium business 
category (<250 employees) and a large business category (>250 employees). Business Excellence 
Awards recognize Manitoba businesses that have harnessed the power of HR to advance their  
business goals. Tonight’s nominated organizations have successfully demonstrated leadership  
in human resource programs or services by creating, developing and implementing initiatives  
that have resulted in significant and measurable benefits to the organization.

The Professional Excellence Awards recognize individuals who apply their expertise and knowledge in 
order to achieve their organization’s objectives at various levels in their careers. The Rising Star Award 
recognizes new talent in our industry, while the HR Professional of the Year recognizes excellence  
at the operational level. The HR Patron of the Year is a unique award, recognizing Executives who 
endorse, support or champion the HR function within their organization.

The HRMAM Scholarship Award recognizes a full time, post-secondary student with an outstanding 
combination of academic, leadership, extracurricular and human resource activities. A $500 
scholarship will be awarded to a deserving student this evening. 

Congratulations to all our nominees and award recipients!
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The  
Gala Menu 

The  
Evening's Agenda 

C O C K TA I L  R E C E P T I O N

Welcome
Master of Ceremonies

—

G R E E T I N G S

HRMAM
Roma Thorlakson, Chair  
Savita Bawa, Chair, Gala

—

D I N N E R
—

P R E S E N TAT I O N  O F  AWA R D S

Professional Excellence Awards
Business Excellence Awards 

—

F I R S T  C O U R S E

Market Spinach Salad
With goat cheese, strawberries, sundried cranberries  

and toasted pecans with apple cider vinaigrette
—

E N T R É E

Roasted Thyme Chicken Supreme 
Served with croquette potatoes and roasted vegetables

—

D E S S E R T

Tiramisu with cappuccino creme anglaise
—

D I N N E R  W I N E

Cono Sur Bicicleta — Viognier 
Cono Sur Bicicleta — Pinot Noir 

—
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Health, Wellness & Safe  
Workplace Award - Large Business Category

Organizational Strategy &  
Engagement Award - Small/Medium & Large 

Business Categories

Rising Star Award

People First HR Services is a People Corporation company

HR Professional of the  
Year Award

Presenting Sponsors: 

2016 HR Excellence Award Category Sponsors: Corporate Table Sponsors: 

Supporter Sponsors: Workforce Planning & 
Talent Management Award - Small/Medium  

& Large Business Categories

HR Patron of the  
Year Award

Event Video Experience Sponsor: Decor & Design Sponsor: Reception Sponsor: Wine Sponsor: 
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"This piece symbolizes two principal components that are intertwined with energy flowing from one to another and  
back again. It's a perfect representation of human resources and business. The design expresses unification because  
one does not function without the other. Each partner is molded to the other and committed to a common vision  
that results in success."

George W. Shannon, Artist 
O N  T H E  E D G E  G L A S S  S T U D I O

The  
Professional Excellence  

A W A R D S

The  
Award 
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Taylor Gulenchyn is a full-time student in the Asper School of Business at the University 
of Manitoba, working towards a Bachelor of Commerce (Hons) degree majoring in 
Human Resources and Marketing. 

Through the Asper Co-op Program, Taylor has had the opportunity to work for the  
North West Company in the Training and Development Department and for Sysco  
Food Services as a Human Resources Assistant. 

She has been involved with the University of Manitoba Human Resources Association 
(UMHRA) for the past two years. In the 2014-2015 school year, Taylor held the position 
of Director of Events and was responsible for planning the 10th Annual UMHRA Wine 
and Cheese, presented by HRMAM. She is currently the President of UMHRA for the 
2015-2016 school year. 

Taylor hopes to write the National Knowledge Exam (NKE) upon graduating and  
become a CHRP Candidate. 

N O M I N E E    Taylor Gulenchyn

The HRMAM Scholarship Award
For a full time post-secondary student with an outstanding portfolio of academic,  
leadership, extra-curricular and human resource activities.

Sarah Giesbrecht, BA, BBA is a passionate and committed Human  
Resources professional. 

As the HR Manager at Rondex, Sarah deals directly with the owners and has  
demonstrated she can handle communicating daily with senior management and  
owners who are passionate about their business.

She is early in her management career and is already demonstrating a high level  
of accountability and leadership among her peers in management and throughout  
the organization. 

Her breadth of experience in IT, manufacturing, agriculture, automotive and  
distribution sectors has helped her develop a wide skill set beyond her years.  
Her tenacity and focus when taking on challenges and succeeding has resulted in  
significant achievements.

She has sought mentorship in HR areas of practice that are new to her such as  
influencing change, strategic planning, and health and safety. She participated in  
the company’s strategic planning sessions and linked the HR programs to the strategic 
initiatives, creating an onboarding program and performance management program.  
She is coordinating leadership and customer service training; updating the employee 
manual, and leading the creation of a Health and Safety Committee, among other  
health and safety initiatives.

N O M I N E E    Sarah Giesbrecht

The Rising Star Award
For impressive accomplishments and results in the first five years  
of Human Resources experience.

Sponsored by:
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N O M I N E E    Krista Poplawski

The Rising Star Award
For impressive accomplishments and results in the first five years  
of Human Resources experience.

Sponsored by:

Krista Poplawski is a Human Resources Business Partner in the HR Department at 
Manitoba Public Insurance (MPI). She started with Manitoba Public Insurance as  
an HR Administrator in January 2013, her first role in a dedicated HR Department.  
Krista was promoted to HR Generalist in August 2014. 

While Krista continued to progress in her role as an HR Generalist, there were a  
number of initiatives underway, including an organizational review for the Finance Division.  
This significant review was conducted in partnership with Deloitte and resulted in a series 
of key recommendations. Krista was identified as having the right combination of skills 
to take on the Finance portfolio and act as the HR Business Partner to provide support 
throughout the implementation of those recommendations. This was, and continues  
to be, a high profile project with many moving parts. 

Due to the increased complexity of her portfolio and her ability to act as an HR stream  
lead for a significant project, Krista was promoted to HR Business Partner in September 
2015, an accomplishment that Krista has been able to attain within a short time frame.

N O M I N E E    Idayat Ogungbade

The Rising Star Award
For impressive accomplishments and results in the first five years  
of Human Resources experience.

Idayat Ogungbade recently immigrated to Canada with her husband, leaving an 
established career in Human Resources in Nigeria to build a new life in Winnipeg.  

At KPMG in Nigeria, Idayat quickly propelled from a role of assistant to lead compensation 
specialist. Her keen analytical abilities coupled with strong interpersonal skills made her  
an asset both with the HR and Business Development Teams.

Shortly after arriving in Canada, Idayat enrolled in the full-time Human Resource 
Management Program at the University of Winnipeg Professional, Applied and  
Continuing Education (PACE), attaining the top GPA in the HR program. She graduated 
in July 2015, had her first child two days after her last exam and started a new job shortly 
thereafter at Artis REIT. 

Idayat became a CHRP Candidate in June 2015, achieving the top score in Manitoba  
on the National Knowledge Exam (NKE). 

She continues to mentor students in the PACE HRM program. In addition to helping  
them develop better study skills to become top performers in their class, she has also  
been preparing them to write the CHRP-NKE exam.  She is a strong advocate of the 
designation and professionalization.

Sponsored by:
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N O M I N E E    Jaysa Toet 

Jaysa Toet is a Partner at Acuity HR Solutions Inc. After successfully completing three 
HR work terms through the Asper Co-op Program, Jaysa was approached to join the 
team at Acuity and began building their Recruitment Division from scratch. Within 
Jaysa’s first year of championing and building the Recruitment Division, it was already 
profitable. This was achieved while she was still a student in the Asper School of 
Business, completing her Bachelor of Commerce degree.

In her first full year, Jaysa tripled the revenue of the Recruitment Division, successfully 
placing candidates in multiple industries including manufacturing, warehousing and 
distribution, transportation, finance, entertainment and not for profit organizations.

In addition to building an entire stream of revenue for Acuity and successfully meeting 
recruiting clients’ needs, Jaysa has become an integral part of the Acuity HR Solutions 
Leadership team. She has been instrumental with HR project deliverables and on-site 
support to their clients.

Jaysa became a CHRP Candidate after passing the National Knowledge Exam (NKE)  
in November 2013, while completing her degree.

Jaysa’s initiative, communication ability, professionalism and drive to be an outstanding 
HR professional are second to none. She thinks and executes like a seasoned HR pro.

The Rising Star Award
For impressive accomplishments and results in the first five years  
of Human Resources experience.

Sponsored by:

N O M I N E E    Wendy Funk

The HR Professional of the Year Award
For developing, championing and implementing an initiative, program or project  
that clearly and measurably demonstrates a positive impact in the organization.

With over 25 years of experience as an HR professional, Wendy Funk has worked  
in a variety of industries including manufacturing, agriculture and the financial  
sector. In her current role as the Human Capital Manager at PwC (Manitoba  
and Saskatchewan), Wendy is responsible for leading proactive, strategic and 
consultative Human Resources services.  

She has a passion for creating innovative solutions that are tailored to the situation  
and culture of the office to drive solutions that have a lasting impact. Wendy 
possesses a thorough knowledge of world-class HR practices, focusing on providing 
an exceptional employee experience, while managing corporate expectations. She 
maximizes organizational strength by developing and instituting a wide range of 
innovative HR solutions built on a foundation that reflects the core values of PwC. 

Since she began her role with PwC in June 2014, Wendy has made an impressive 
difference in the overall culture of the firm by significantly increasing engagement  
and retention, along with inspiring the leaders to have a renewed interest and 
excitement in promoting an inclusive and supportive work environment.

Sponsored by:
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Nancy Heinrichs 

The HR Patron of the Year Award
For an executive who endorses, supports or champions the HR function  
within their organization.

Nancy Heinrichs is the Executive Director of NorWest Co-op Community Health,  
a non-profit health co-operative and community health agency in Winnipeg. In 2012, 
Nancy was challenged with the task of moving the organization to a new facility, where 
they would be co-located with two partner organizations. The three partners would 
need to be integrated and collaborate, providing services for the same community as a 
whole, while still maintaining their separate identities and a positive work environment. 

Through a variety of staff initiatives, and with no extra resources, NorWest was 
successful in both aspects. Nancy worked tirelessly toward this goal and was a driving 
force behind the new facility, while maintaining a commitment to the core values and 
identity of NorWest Co-op Community Health. Without Nancy’s dedication and 
involvement, Access NorWest would not be the successful partnership it is today.  
And without Nancy’s leadership, NorWest Co-op Community Health would not  
be the exceptional workplace it is today.

Sponsored by:

Paul Soubry 

The HR Patron of the Year Award
For an executive who endorses, supports or champions the HR function  
within their organization.

Paul Soubry is President and Chief Executive Officer of New Flyer Industries and  
recently acquired Motor Coach Industries.

Paul has worked tirelessly since joining New Flyer in January 2009 to instil a compelling 
leadership vision for the organization and establish business and long-range plans to 
position the company for stabilization, growth and transformative change.

Paul is truly a people leader and is dedicated to ensuring that all organizational decisions 
are reviewed through a key stakeholder lens that includes employees, customers and  
the investor community; as well as their suppliers and the communities where the 
company engages.

Paul has played a pivotal role in being the first CEO in New Flyer’s history to establish an 
HR Executive role and position the Human Resources function as a key business enabler. 
He can be described as one of HR’s biggest cheerleaders and believes that established 
people practices and proactive HR functions are necessary elements to organizational 
success. Paul is an approachable and caring CEO who humbly serves the organization 
and the community.

Sponsored by:
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The  
Business Excellence  

A W A R D S

"If your actions inspire others to dream more, learn more, do more and become more, you are a leader."
—  John Quincy Adams 
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Maxim Truck & Trailer has been a leader in the transportation industry for more than 30 years.  
As the business grew, demands for the health & safety of its employees expanded and the  
Health & Safety Department was created to address these needs.

Maxim recently introduced MAXIM Safety Stations throughout their service and warehouse  
facilities and have seen success and support in the early stages of implementation.

The program was introduced by Maxim’s Health & Safety Coordinator in October of 2014,  
who has been monitoring its success and impact since the launch.

Since the introduction of this part of their Safety Program, the preparedness of their employees  
has increased significantly. For incidents that have occurred, response times have improved and 
treatment has been much more significant. Maxim employees have also increased their incident 
reporting and there has been a decrease nationwide in their worker insurance premiums.  
Most importantly, the awareness of health & safety among employees has increased,  
and their commitment to working safely has improved.

N O M I N E E    Maxim Truck & Trailer

Health, Wellness & Safe Workplace Award  
— LARGE BUSINESS CATEGORY

For helping employees stay healthy, well and safe, protecting them and the organization,  
using all measures at their disposal.

Sponsored by:

Manitoba Public Insurance is a Crown Corporation that has provided basic, compulsory automobile 
insurance coverage (called Autopac) to Manitoba motorists since 1971 and their services are available 
throughout Manitoba. Manitoba Public Insurance has about 1,900 staff who are dedicated to keeping 
Manitoba’s roads safe and vehicle insurance rates low. 

The Human Resources team has developed and implemented a proactive Workplace Safety and 
Health Program to help prevent workplace incidents, injuries and occupational illnesses that may  
be identified through work tasks and work locations. 

The objective of the program is to integrate safety, health and security into all work practices and 
conditions, based on a culture of collaboration, innovation and accountability. The program seeks  
to continuously strengthen the Internal Responsibility System (IRS), making safety, health and  
security part of the “new normal” in their everyday culture. 

Manitoba Public Insurance’s new Workplace Safety and Health Program has created centralized 
control of the safety policies and procedures.  Safety resources are provided to assist 19 active safety 
and health committees. Over 200+ safe work procedures have been developed and implemented  
in 14 organizational units covering 38 job classifications, creating greater employee awareness for  
safety and health including hazard and incident reporting.

N O M I N E E    Manitoba Public Insurance 

Health, Wellness & Safe Workplace Award  
— LARGE BUSINESS CATEGORY

For helping employees stay healthy, well and safe, protecting them and the organization,  
using all measures at their disposal.

Sponsored by:
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Historically known as Manitoba Liquor Control Commission & Manitoba Lotteries Corporation,  
the two crown corporations merged in April 2012.

A newly blended Employee Rewards and Recognition Program (ERRP) was introduced to the 
corporation’s 3,000 employees in May 2014 to engage employees and supervisors in recognition  
and rewardable actions. The program is designed to ensure all employees feel valued in their work 
and in their contributions to their communities by educating, rewarding, celebrating and thanking 
employees for their outstanding contributions.

The new program shares some heritage pieces, but incorporates the corporations’ new mission,  
vision, values, and strategic pillars. The result is a fully integrated program that rewards loyalty, 
engagement, performance and dedication. Ten major categories make up the program: Long  
Service Recognition, Retirement Recognition, Attendance Contest, Volunteerism Rewards,  
Safety Rewards, Individual & Group Awards, Customer Service Shops, Social Responsibility  
Shops, On the Spot Recognition and Innovation Recognition.

ERRP was the first fully integrated program introduced to support both heritage employee groups  
in the newly merged corporation. The impact has resulted in a large shift in employee interactions  
and conscientiousness in recognizing and motivating rewardable actions. Employees now have a  
clear understanding of their recognition and managers are successfully utilizing the new tools 
within the program to suit their business needs.

N O M I N E E    Manitoba Liquor & Lotteries

Employee Development, Relations & Total Rewards Award   
— LARGE BUSINESS CATEGORY

For fostering a collaborative work environment, supporting employees to continually  
improve and creating an effective total rewards structure.

Richardson International Limited, Canada's largest agribusiness, has grown significantly over  
the last decade, with over 2,500 employees across Canada and the USA.

The Richardson Management Development Program was created in early 2012 in response to the  
need for a consistent and comprehensive management training program for Richardson’s frontline 
managers and supervisors. This program provides participants with the skills and tools to effectively 
manage their teams and support their own career development while reinforcing Richardson's  
culture through a period of tremendous growth.

The Management Development Program also cultivates relationship building efforts across an 
organization which extends from coast to coast and into the USA. One of the most significant 
outcomes of the program has been to operate as an instrument to integrate managers from newly 
acquired businesses by providing the opportunity to learn about Richardson's values, develop 
relationships and learn from colleagues in other sectors of Richardson International’s business.

The program has generated very positive results including the development of a values statement  
that has become a cornerstone of Richardson International’s culture. The Richardson Way, as it  
is called, has become part of the company's vernacular and guides day-to-day decision making  
at a grassroots level.

N O M I N E E    Richardson International Limited

Employee Development, Relations & Total Rewards Award   
— LARGE BUSINESS CATEGORY

For fostering a collaborative work environment, supporting employees to continually  
improve and creating an effective total rewards structure.
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Enterprise Holdings is a privately-held organization that operates in the car and truck rental 
industry. The company operates in over 70 countries worldwide, with 18 locations in Manitoba. 

Due to low unemployment rates in Manitoba, a negative impact was being seen on recruiting and 
retention. The competitive climate in hiring qualified candidates was affecting Enterprise’s ability  
to impact their growth initiatives. Immediate action resulted in the implementation of specific 
strategies to attract, develop and retain a qualified workforce.

Business Training, Diversity and Inclusion Training, Business Ethics Training, Community Relations  
and Philanthropy, and Work Life Quality were among the new programs implemented.

Positive results have occurred for each of the initiatives. Retention numbers are above both Canadian 
and Corporate average in virtually every category. A spirit of mentorship and collaborative performance 
has flourished, resulting in a number of local, inter-provincial and international promotions and 
transfers. Employee engagement is at an all-time high, as was evidenced by their employees’ 2015 
Employee Opinion Survey results which ranked 4th across the company world-wide.

Overall, they are proud of the achievements realized over the course of this initiative and are excited 
about the positive growth trends they are currently experiencing.

N O M I N E E    Enterprise Holdings

Workforce Planning & Talent Management Award   
— SMALL / MEDIUM BUSINESS CATEGORY

For building a high quality workforce, specifically linked to achieving overall  
organizational strategies.

The Purple Squirrel Talent Academy delivers customized, hands-on training to HR teams and 
organizations focused on the pro-active identification and engagement of candidates specific  
to the organization’s needs and unique recruitment challenges. 

The Purple Squirrel Talent Academy strategically supports HR and executive leadership teams to 
ensure the organizations remain highly competitive by assisting them to build a proactive search 
strategy, giving them the necessary training and tools to execute, and working with the leadership  
team to ensure the training is implemented. 

Since their inception, training has been delivered to organizations in the pharmaceuticals, 
manufacturing, agriculture, telecommunications, retail and financial services industries. 

Graduates of the program are experiencing positive changes in their recruitment initiatives,  
as the quality of candidates applying for their roles has increased. With a lot of candidate attraction 
done through online networking and social media and HR and Talent Acquisition equipped with  
the skills to proactively find candidates, graduates are getting candidates applying to their roles  
that are not only qualified, but actually know about the company they are applying to, increasing  
their employer profile.

N O M I N E E    Purple Squirrel Talent Academy

Workforce Planning & Talent Management Award   
— SMALL / MEDIUM BUSINESS CATEGORY

For building a high quality workforce, specifically linked to achieving overall  
organizational strategies.

Sponsored by: Sponsored by:
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Maple Leaf Foods is a leading consumer packaged goods company in Canada and the largest  
food processor with over 12,000 employees. Manitoba hosts pork processing facilities in  
Brandon and Winnipeg, hog production in Landmark and barns across the province. 

Heading into 2015, Maple Leaf Foods Brandon faced an extensive recruitment challenge to  
fill over 200 vacant positions. So, the Human Resource team orchestrated and activated a  
Domestic Recruitment Project – a Canada-wide national labour sourcing initiative. 

A Relocation Program was introduced, along with initiatives to increase employment among  
historically under-represented groups. As recruitment began, the HR team recognized a need  
to overhaul the orientation program, which was expanded and modified into a more  
adult-friendly learning program.  

As a result, the Brandon plant hired almost 500 new people, of which 30% were new Maple Leaf 
employees who relocated to Brandon from across the country. The organizational impact of this 
initiative has been significant and can be extended into the community as a whole, as many other 
businesses have benefited from the economic activities of the new residents.

N O M I N E E    Maple Leaf Foods

Workforce Planning & Talent Management Award   
— LARGE BUSINESS CATEGORY

For building a high quality workforce, specifically linked to achieving overall  
organizational strategies.

Sponsored by:

GHY International has been in business for over 100 years, providing professional international  
trade services with offices in Canada and the US and its head office in Winnipeg.

GHY International has made deliberate, organization-wide efforts to increase their effectiveness  
and efficiency, and to enable the organization to achieve strategic objectives that support their path  
to defined success. In 2015, they completed the third step of their transformative journey by Creating  
a Culture of Care: CARE for associates, CARE for clients and Brand Integrity. 

In conjunction with Think Shift, a local agency and consultancy, GHY defined, trained and implemented  
A Culture Worth Caring About, redefining their internal brand, culture and leadership, connecting, training 
and realigning how GHY provides a well-defined opportunity-based, customer-focused, boutique 
employment experience that is engaging and rewarding.

They have created intentional leadership and mentoring, increased engagement with associates,  
increased productivity and employee satisfaction, reduced turnover and provided GHY with associates  
who give discretionary effort to ensure each client receives unparalleled customer service. This allows  
the company to further their momentum to the next steps in the organizational strategy: Growth, 
Diversification and Innovation.

N O M I N E E    GHY International Ltd.

Organizational Strategy & Engagement Award    
— SMALL / MEDIUM BUSINESS CATEGORY

For bringing strategic HR leadership perspectives that enhance organizational productivity,  
morale and culture, support business success and increase the value of human resources.

Sponsored by:

People First HR Services is a People Corporation company

HR EXCELLENCE AWARDS 201624 25HR EXCELLENCE AWARDS 2016



NorWest Co-op Community Health is a non-profit health co-operative and community  
health agency in Winnipeg providing medical care, counseling, education, community  
outreach and more.

They recently faced the complex challenge of moving to a new facility with two other agencies  
to foster integration and collaboration, while maintaining the distinct NorWest identity and  
positive work environment. 

In early 2012, a Management Steering Team was created with members from each of the agencies, 
followed by additional committees with specific mandates. At the same time, initiatives also focused 
on maintaining the NorWest identity and engagement. 

NorWest moved into Access NorWest on schedule in 2013. Because excellent working relationships 
had been developed through the work of the committees, team building and social activities the 
transition went smoothly. 

The impact has been dramatic. The increased space and staff capacity has energized staff and  
this has benefited clients in many ways.

In staff surveys, not everyone was in favour of the future move. But after a year together,  
the vast majority of staff from all three partners were happy with the new arrangement  
and client satisfaction was very high.

N O M I N E E    NorWest Co-op Community Health

Organizational Strategy & Engagement Award    
— SMALL / MEDIUM BUSINESS CATEGORY

For bringing strategic HR leadership perspectives that enhance organizational productivity,  
morale and culture, support business success and increase the value of human resources.

Sponsored by:

People First HR Services is a People Corporation company

Turning Leaf, Inc. is a community based, non-profit charitable organization dedicated to providing 
helpful services to those experiencing intellectual and mental illness. The organization offers 
specialized services that are designed to help participants make connections, support healthy  
change and share hope. 

The organization has built a strong, collaborative culture aligned to its mission and organizational 
strategy, where the value that HR adds to the operations are openly acknowledged and appreciated. 
HR’s support and care towards the employees mirrors the standard of care provided to  
program participants.

The organization has been intentional about building community amongst staff through enhanced 
communication, investment in management training to better support front line leaders and adopted  
a “care for the caregiver” approach in the implementation of its HR practices. 

A recent client survey indicated 97.1% of clients enjoy going to Turning Leaf and an impressive  
100% think it helps them. Clients have trust in the staff and the ability of Turning Leaf’s services  
to provide help. There is a high degree of employee engagement, focused on delivering quality  
services to participants.

N O M I N E E    Turning Leaf

Organizational Strategy & Engagement Award    
— SMALL / MEDIUM BUSINESS CATEGORY

For bringing strategic HR leadership perspectives that enhance organizational productivity,  
morale and culture, support business success and increase the value of human resources.

Sponsored by:

People First HR Services is a People Corporation company
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Manitoba Public Insurance is a non-profit provincial Crown Corporation that provides  
compulsory auto insurance to the residents of Manitoba. 

As a result of the aging workforce and a significant organizational transformation, Manitoba  
Public Insurance needed a new on-boarding program. The previous on-boarding process  
was non-flexible, static, did not include rural staff and was not capable of being delivered in  
a timely manner.  Your Journey Starts Here, a new interactive online tour of Manitoba Public  
Insurance was created. 

Your Journey Starts Here helps new employees achieve success and feel welcome, providing 
information about the organization and what they do. The online tour provides first-class  
educational and informational support, enabling employees to adapt to their new roles  
and achieve success at a much faster rate.

Launched in September 2014, over 200 new employees have been through the program to date.  
Your Journey Starts Here has made their onboarding program engaging, timely, and consistent.  
New employees feel welcomed and informed from day one. Managers have an easy tool for  
tracking participation and completion of required activities, and a platform for continued  
follow up and engagement with their new staff.

N O M I N E E    Manitoba Public Insurance 

Organizational Strategy & Engagement Award    
— LARGE BUSINESS CATEGORY

For bringing strategic HR leadership perspectives that enhance organizational productivity,  
morale and culture, support business success and increase the value of human resources.

Sponsored by:

People First HR Services is a People Corporation company

Awards Gala Planning 
—

Savita Bawa, Chair 
Angie Berry

Marlene Hagistamatakis
Janelle Robin

Melissa Grapentine
Sari Rosenberg

Teghan Matlashewski 

Awards Evaluation 
—

Kelly Mahoney, Chair   
Warren Sawatzky  
Claude Chapman  

Karen Post  
Melanie Bready  

John Kilewer  
John Wallis  

Rhonda Bretecher
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